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IMPORTANT NOTICE 

REGARDING
2009 Minimum Wage 

Increase
 
	 The Vermont Department of Labor 
has announced the state minimum 
wage will increase to $8.06 per hour 
from $7.68 per hour on January 1, 
2009.  Vermont’s minimum wage 
increases at the same rate as the 
August Consumer Price Index (CPI) 
each year or ýve percent whichever 
is smaller. The CPI increased for the 
period September 1 2007- August 31, 
2008 was 5.4%. The increase to the 
minimum wage was set at 5% for the 
preceding 12 month period.

	 The basic wage for tipped 
employees will increase from $3.72 
to $3.91 per hour.  Service or tipped 
employees are individuals working 
in hotels, motels, tourist places, and 
restaurants who customarily and 
regularly receive more than $120.00 
a month in tips for direct and personal 
service.  

	 Tipped employeesô, like other 
workers, total earnings during a pay 
period must equal or exceed $8.06 
per hour. If a combination of tips 
and the basic wage do not meet that 
requirement, the employer must make 
up the difference.

	 Anyone with a question about 
the minimum wage may visit the 
Department of Labor online at www.
labor.vermont.gov or contact the Wage 
and Hour Program at 802-828-0267.

2008-2009 Recipients of Act 46 Career 
Exploration Grant Funds
	 The Department of Labor is pleased to announce the 2008/09 recipients 
of Act 46 Career Exploration Grant funds.  These programs are designed 
to help students in grade 7-12 to begin planning for a career including 
providing opportunities to explore a variety of careers.  Once again, we had 
an overwhelming response to the funding opportunities provided by the Next 
Generation initiative.

	 We are excited about the opportunities this presents for Vermont students 
to explore good job opportunities right here in Vermont.  Employers interested 
in supporting this work are encouraged to contact these programs to see how 
you can help.

		  Career Exploration Programs:
		  Applications received:	 14
		  Applications fully funded:	 3
		  Applications partially funded:	 4
		  Denied:	 7
		  Total funds requested:	 $519,570
		  Total funds awarded: 	 $191,148
		  Expected enrollment: 	 4533 +

Area Health Education Centers Health Careers Awareness Programs 
(AHEC)--$56,000.00
The Vermont AHEC will continue its broad-based health care career 
awareness programs targeting students in grades 7-12.  These programs 
include: health care career fairs, classroom presentations, workshops, 
interactive games and other awareness-building activities for students in 
grades 9-12, and middle school presentations and workshops.  AHEC expects 
to reach over 2,373 students this grant period.

Bellows Free Academy--$19,798.00
Bellows Free Academy will increase the Career Coach position from 4 to 
7 hours per day in order to:  meet with all sending school 8th graders and 
families for sessions on career exploration opportunities in high school and 
appropriate course selection for these plans; work with high school seniors 
going on to CCV or work, helping to connect them with businesses for 
employment; expand the number of students in job shadowing and work 
experience. 
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Burlington Boys and Girls Club --
$40,000

During their second year of funding, 
the Burlington Boys and Girls Club of 
Burlington’s Teen Employment Center, 
located in the University Mall, will 
continue to take groups of 9th-12th 
graders through a series of program 
sessions and business visits in order 
to increase their career awareness and 
job readiness. They will provide month 
long sessions to teens beginning in 
January and continuing through the 
end of 2009, opening the program 
up to 7th and 8th graders by summer 
2009.  

Lake Champlain Chamber of 
Commerce -- $7,900

The Program to Inspire Leadership 
Opportunity and Thought (PILOT) is 
geared toward high school juniors and 
focuses on community involvement 
and career exploration.  Students from 
Essex High School, Burlington, South 
Burlington, and CVU participate in day-
long monthly seminars during which 
they explore careers in a particular 
sector.  The year begins with an 
opening retreat and ends in May and 
will include two community service 
days.  

River Valley Tech Center/American Precision Museum -- $26,950.00

The Mobile Manufacturing Exposition (MME), the result of a collaborative effort 
between River Valley Tech Center, and the American Precision Museum is a 
self-contained, educational ‘road show’ that will introduce students to the high 
tech world of modern manufacturing and will allow them to experience it ýrst 
hand through a variety of learning activities. Teachers will receive a detailed 
Learning Activity Packet prior to the Expositionôs on-site visit. 

Vermont 3.0 Creative Technology Career Jam -- $7,000

The second Vermont 3.0 Creative Technology Career Jam is scheduled for 
Saturday, October 25, 2008 from 10 AM to 5 PM at Champlain College in 
Burlington, VT. The jam brings together dozens of Vermont companies that are 
ready for resumes and networking. Plus, during the course of the day,  panel 
discussions will delve into 12 different tech careers, from robotics and digital 
forensics, to green energy, Internet marketing and online entertainment. Each 
panel will feature a business owner, worker and educator in the ýeld. The aim is 
to help attendees understand what Vermontôs various tech jobs entail. Last year 
students from over 44 schools (17 high schools and 27 colleges) attended the 
jam. 

Vermont Software Developers’ Alliance -- $33,500

This is a new effort to reach into the public school system, grades 8-12, to 
stimulate students to pursue the foundational studies in STEM (Science, 
Technology, Engineering and Mathematics) leading to successful college and 
professional careers in the information technology ýeld. The program will utilize 
distance learning technology and the Internet to provide new and relevant 
computing technology courses. It will also give students direct contact with 
technology professionals, via member companies of the Vermont Software 
Developersô Alliance. 



Vermont Unemployment Estimates Statewide (Seasonally Adjusted)

TOTAL LABOR FORCE1	 351,200	 352,700	 352,800	 -1,500	 -1,600	
	 EMPLOYED	 333,800	 335,800	 339,300	 -2,000	 -5,500
	 UNEMPLOYED	 17,300	 16,900	 13,500	 400	 3,800
	 RATE (%)	 4.9	 4.8	 3.8	 0.1	 1.1

1Includes proprietors, professionals, and unpaid family workers.

Aug. ‘07July ‘08Aug. ‘08

Labor Market Areas By Residence  (Not Seasonally Adjusted)

AREA

Monthly estimates are preliminary and subject to revision. Detail may not add to totals due to rounding.

Changes from:
Aug. ‘07 July ‘08
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Total
Labor Force

Aug-08
Rate (%)

Number
Unemployed

Number
Employed

July-08
Rate (%)

Aug-07
Rate (%)

Barre-Montpelier	 28,550	 27,300	 1,250	 4.4	 5.0	 3.2
Bennington	 12,700	 12,100	 600	 4.9	 5.0	 3.6
Bradford	 4,700	 4,500	 200	 4.3	 4.5	 3.5
Brattleboro	 23,600	 22,500	 1,050	 4.5	 4.9	 3.5
Burlington-South Burlington	 113,450	 109,100	 4,350	 3.9	 4.1	 3.0
Hartford	 19,950	 19,450	 500	 2.6	 2.9	 2.0
Manchester	 12,300	 11,800	 500	 4.2	 4.5	 3.1
Middlebury	 18,200	 17,450	 750	 4.2	 4.4	 3.3
Morristown-Stowe	 20,250	 19,400	 850	 4.2	 4.4	 3.1
Newport	 13,450	 12,700	 750	 5.7	 6.0	 4.1
Randolph	 8,800	 8,400	 400	 4.6	 5.1	 3.3
Rutland	 28,450	 26,900	 1,550	 5.4	 5.7	 3.9
Springýeld 11,850 11,300 550 4.8 5.0 3.6
St. Johnsbury	 14,700	 14,050	 650	 4.5	 4.6	 3.6
Swanton-Enosburg	 14,300	 13,650	 700	 4.7	 5.2	 3.8
Warren-Waitsýeld 3,700 3,600 100 3.0 3.4 2.5
Woodstock	 3,700	 3,600	 100	 2.8	 3.1	 2.2
Vermont Total	 355,050	 339,950	 15,100	 4.3	 4.5	 3.2
						    
AREAS FROM ADJOINING STATES INCLUDING VERMONT TOWNS (Not Seasonally Adjusted)					   
	
Colebrook, NH-VT	 3,900	 3,750	 150	 3.9	 3.7	 3.3
Lebanon, NH-VT	 47,350	 46,150	 1,200	 2.6	 2.7	 2.2
Littleton, NH-VT	 15,650	 15,000	 650	 4.2	 3.7	 3.5
North Adams, MA-VT	 17,400	 16,450	 950	 5.4	 5.6	 4.9
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BY NAICS

Total - All Industries	 306.5	 307.3	 307.5	 -0.8	 -1.0
					   
	 Private Industries	 252.7	 253.5	 253.6	 -0.8	 -0.9
		  Construction	 16.0	 16.2	 16.6	 -0.2	 -0.6
		  Manufacturing	 35.0	 35.2	 35.8	 -0.2	 -0.8
			   Durable Goods	 25.5	 25.7	 26.0	 -0.2	 -0.5
			   Non-Durable Goods	 9.5	 9.5	 9.8	 0.0	 -0.3
		  Trade, Transportation & Utilities	 58.7	 58.9	 58.8	 -0.2	 -0.1
			   Retail Trade 	 39.9	 39.9	 40.0	 0.0	 -0.1
			   Trans., Warehousing & Utilities	 8.6	 8.7	 8.7	 -0.1	 -0.1
		  Financial Activities	 13.0	 13.1	 13.1	 -0.1	 -0.1
		  Professional & Business Services	 22.6	 22.6	 22.4	 0.0	 0.2
			   Professional., Scientiýc & Technical	 13.3	 13.3	 13.3	 0.0	 0.0
			   Administrative Support & Waste	 9.0	 8.9	 8.8	 0.1	 0.2
		  Education & Health Services	 58.3	 58.5	 57.2	 -0.2	 1.1
			   Private Ed. Services	 13.2	 13.3	 12.9	 -0.1	 0.3
			   Health Care & Social Assistance	 45.1	 45.2	 44.3	 -0.1	 0.8
		  Leisure & Hospitality 	 33.0	 32.8	 33.0	 0.2	 0.0
			   Arts, Entertainment & Recreation	 3.8	 3.9	 3.9	 -0.1	 -0.1
			   Accommodation & Food Services	 29.2	 28.9	 29.1	 0.3	 0.1
		  Other Services	 9.8	 9.9	 9.9	 -0.1	 -0.1
	 Total Government	 53.8	 53.8	 53.9	 0.0	 -0.1
		  State Government	 18.2	 18.1	 18.2	 0.1	 0.0
		  Local Government	 29.7	 29.4	 29.8	 0.3	 -0.1

Vermont Seasonally Adjusted Nonfarm Employment in Thousands
Prelim.
Aug. ‘08

Changes From:
July ‘08 Aug. ‘07

Revised
July ‘08

Revised
Aug. ‘07

All Industries Manufacturing

Vermont Annual Job Growth
Not Seasonally Adjusted Data
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Total - All Industries estimate is seasonally adjusted independently.   All seasonal adjustment performed with X12-ARIMA.
Seasonal factors available from VDOL/LMI on request.

Produced by the Vermont Department of Labor in cooperation with the U.S Bureau of Labor Statistics, unless otherwise noted.



INDUSTRY BY NAICS

TOTAL NONFARM	 301,950	 302,000	 302,550	 -50	 -600
	 TOTAL PRIVATE	 257,450	 257,600	 258,250	 -150	 -800
	 GOODS PRODUCING	 54,100	 54,500	 55,650	 -400	 -1,550
		  MANUFACTURING	 35,300	 35,500	 36,150	 -200	 -850
			   Durable Goods	 25,550	 25,750	 26,200	 -200	 -650
				    Computer & Electrical Equipment Mfg.	 9,300	 9,350	 9,550	 -50	 -250
				    Fabricated Metal Products Mfg.	 3,000	 3,000	 2,950	 0	 50
			   Non-Durable Goods	 9,750	 9,750	 9,950	 0	 -200
				    Food Mfg.	 3,900	 3,850	 3,850	 50	 50
		  CONSTRUCTION	 17,850	 18,050	 18,600	 -200	 -750
		  NATURAL RESOURCES & MINING	 950	 950	 900	 0	 50
	 SERVICE-PROVIDING	 247,850	 247,500	 246,900	 350	 950
		  TRADE, TRANSPORTATION AND UTILITIES	 58,650	 58,750	 58,800	 -100	 -150
			   Wholesale Trade	 10,250	 10,250	 10,250	 0	 0
			   Retail Trade	 40,100	 40,200	 40,250	 -100	 -150
				    Food & Beverage Stores	 9,750	 9,750	 9,800	 0	 -50
				    General Merchandise Store	 2,900	 2,950	 2,900	 -50	 0
			   Transportation, Warehousing and Utilities	 8,300	 8,300	 8,300	 0	 0
				    Utilities	 1,800	 1,750	 1,750	 50	 50
				    Transportation & Warehousing	 6,500	 6,550	 6,550	 -50	 -50
		  INFORMATION	 5,950	 5,950	 6,050	 0	 -100
		  FINANCIAL ACTIVITIES	 13,200	 13,250	 13,350	 -50	 -150
			   Finance & Insurance	 9,750	 9,800	 9,900	 -50	 -150
			   Real Estate, Rental & Leasing	 3,450	 3,450	 3,450	 0	 0
		  PROFESSIONAL AND BUSINESS SERVICES	 23,200	 23,100	 23,050	 100	 150
			   Professional, Scientiýc and Technical	 13,400	 13,400	 13,350	 0	 50
			   Administrative, Support and Waste	 9,550	 9,450	 9,400	 100	 150
		  EDUCATIONAL AND HEALTH SERVICES	 57,250	 57,600	 56,300	 -350	 950
			   Educational Services	 11,900	 12,100	 11,900	 -200	 0
				    College, Universities and Professional	 6,550	 6,650	 6,700	 -100	 -150
			   Health Care and Social Assistance	 45,350	 45,500	 44,400	 -150	 950
				    Ambulatory Health Care Services	 16,200	 16,350	 15,950	 -150	 250
				    Hospitals	 12,250	 12,200	 11,800	 50	 450
				    Nursing and Residential Care Facilities	 6,800	 6,800	 6,850	 0	 -50
		  LEISURE AND HOSPITALITY	 35,100	 34,400	 35,050	 700	 50
			   Arts, Entertainment and Recreation	 4,750	 4,800	 4,750	 -50	 0
			   Accommodation and Food Services	 30,350	 29,600	 30,300	 750	 50
				    Accommodations	 10,850	 10,500	 10,750	 350	 100
				        Hotel & Motels	 8,750	 8,700	 8,750	 50	 0
				    Food Services and Drinking Places	 19,500	 19,100	 19,550	 400	 -50
		  OTHER SERVICES	 10,000	 10,050	 10,000	 -50	 0
		  GOVERNMENT	 44,500	 44,400	 44,300	 100	 200
			   Federal Government	 6,100	 6,100	 6,000	 0	 100
			   State Government Education	 6,550	 6,450	 6,450	 100	 100
			   Local Government Education	 14,000	 13,950	 13,900	 50	 100
			   Other State Government	 10,100	 10,150	 10,150	 -50	 -50
			   Other Local Government	 7,750	 7,750	 7,800	 0	 -50

NOTE: DATA COMPILED IN COOPERATION WITH THE U.S. BUREAU OF LABOR STATISTICS.			 
ESTIMATES ARE PRELIMINARY AND SUBJECT TO REVISION.  SEE ANNUAL SUMMARY FOR DETAILS.

Nonfarm Employment In Vermont  (Not Seasonally Adjusted)

Revised
Aug. ‘07

Prelim.
Aug. ‘08 Aug. ‘07

Changes From:
July ‘08

Revised
July ‘08

Compiled by the Vermont Department of Labor in cooperation with the Bureau of Labor Statistics, U.S. Department of Labor
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Unemployment Insurance and Wages Division
By Valerie Rickert, Director

(continued on page 7)

CHANGE IN EXEMPTION:
	 Effective with the ýling for the quarter ending September 30, 2008, 
which report is due October 31, 2008, the Full Time Exemption (FTE) 
will change from eight (8) to six (6).  This means, when ýling the third 
quarter of 2008 Wage and Contribution C-101 report you may only 
deduct six (6) ñuncoveredò FTEs.  A brief bulletin is on the back of the 
Employerôs third Quarter Wage and Contribution Report that has been 
mailed to you under separate cover.  
	 If you have more than six (6) employees you must calculate whether 
you owe a health care assessment.  This can be done through the 
Vermont Internet Tax and Wage System, using our on-line FTE 
calculator or by completing Form HC-1, which is mailed to you with the 
quarterly report.
 
RULES FOR REPORTING:
	 The rules for Health Care Contribution reporting remain unchanged 
since August 23, 2007; copies of the rules may be obtained from our 
website or by calling.  There is also a wealth of resources available 
speciýcally designed to help facilitate proper reporting.  All of these 
documents can be accessed on our website under the Unemployment 
Tax and Beneýts Section.  Problems in the following areas continue 
to occur; please be mindful, improper reporting may result in an 
assessment of a penalty and/or interest.
•	 ONE Report – ONE payment is required each quarter.  The Wage
	 and Contribution Report is designed to capture both Unemployment
	 Insurance and Health Care Contributions due.  Reporting is always
	 required, even if your reporting is ñzeroò.
 
•	 Determining if an employee is “uncovered” for Health Care
	 reporting purposes.  A decision tree solely for this purpose is provided
	 on the reverse side of the Health Care Contribution Worksheet, VDOL
	 Form HC-1.  

•	 Retaining records is required.  Even if you have a payroll service,
	 you as the employer must maintain records to support the health
	 care reporting done.  These records include, but are not limited to: 
	 completed VDOL Declaration of Coverage forms; documentation of
	 hours worked; and documentation of enrollment in the plan you offer
	 and pay a portion of.  

•	 VDOL Declaration of Coverage forms must be completed annually
	 by employees who are eligible but not enrolled in the plan you offer

IMPORTANT NOTICE REGARDING
Health Care Reporting Requirements

	 and pay a portion of, or by all
	 employees who meet the Health
	 Care ñPart-timeò or ñSeasonalò
	 deýnition.  As of January 1, 2009,
	 all employers should be using the
	 mandated declaration VDOL Form
	 HC-2.  Further information about
	 part-time or seasonal classiýcation,
	 along with the mandated
	 declaration, is provided on line or
	 by calling.  

•	 A direct link to Labor’s Health
	 Care reporting page has been
	 provided for your convenience.  
	 http://labor.vermont.gov/Default
	 aspx?tabid=1164

Reporting a New Hire -
It’s the Law

	 Employers are required to report 
to the Department of Labor a newly 
hired or re-hired worker within 
20 days of the ýrst/return date of 
employment.  
	 New Hire Reporting has resulted in 
signiýcant increases in child support 
collections for children across 
the country, reductions in welfare 
payments, and millions of dollars 
saved in Medicaid and Food Stamps.  
The Vermont Department of Labor 
accesses the new hire information to 
detect and prevent erroneous beneýt 
payments.  In addition, Vermont 
can conduct matches between 
the new hire database and other 
state programs to prevent unlawful 
or erroneous receipt of public 
assistance payments.
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RULES FOR REPORTING:
With every report of hire, the employer must include the following 
information:

	 a Employer’s name and address
	 a Federal Employer Identiýcation Number
	 a Employeeôs name, address, and Social Security Number
	 a Start Date (workers ýrst date of employment)

	 Reports of new hires may be reported using our on-line application at 
www.labor.vermont.gov, by fax sent to (802-828-4286) or by mail sent 
to:  Vermont Department of Labor, ATTN: New Hire Reporting, P.O. Box 
488, Montpelier, Vt. 05601-0488.

	 Employers who have 25 or more employees are strongly encouraged 
to use our internet application or Magnetic Tape or Diskette.  Magnetic 
Media New Hire Reporting Speciýcation will provide you necessary 
details for this type of reporting.  Other methods for reporting New Hire 
include: New Hire Reporting form C-61, W4 form completed by new 
employee, or you may create your own form ensuring that it includes 
the seven required data elements. 

FREQUENTLY ASKED QUESTIONS:
	 What if we have employees in more than one state?  If you have 
employees in more than one state (multi-state) AND report new hires 
either magnetically or via the Internet, you may designate one state in 
which you have employees to which all new hires may be reported.  If 
you choose this option, you must identify your reporting state in writing 
to the federal government.  For a multi-state reporting form, you can 
call the Vermont Ofýce of Child Support at 1-800-786-3214, call the 
Multi-State Employer Register at (202) 401-9267, or down load the form 
from www.acf.dhhs.gov/programs/cse/newhire/index.htm.  Send the 
completed form to: Secretary of Health and Human Services, DHHS, 
Ofýce of Child Support Enforcement, Multi-state Employer Register, 
Box 509, Randallstown, MD 21133.  This option is not available to 
payroll service companies reporting on behalf of their customers.

	 Who must report new hires?  Federal legislation states that an 
ñemployerò for new hire reporting purposes is the same as for federal 
income tax purposes (as deýned by Section 3401 (d) of the Internal 
Revenue Code of 1986) and includes any governmental entity or 
labor organization.  At a minimum, in any case where the employer is 
required to give an individual a W-4 form, the employer must meet the 
new hire reporting requirements.

	 What is the “start date” considered to be?  The ñstart dateò is 
the ýrst day services are performed for wages by an individual for an 
employer.

	 What if an employee is hired, but does not actually start working 
within the 20 days of hiring them?  In such a case, you would delay 
reporting until the employee actually begins working.  The report of 
hire must be made within 20 days of the ýrst day services are actually 
performed.

	 If I lay-off and then rehire an 
employee, or an employee returns 
after a leave of absence, do I 
need to send in another new hire 
report?  If the employee returning to 
work is required to complete a W-4 
form, you must report the individual; 
however, if the returning employee 
had not been formally terminated or 
removed from payroll records, there 
is no need to report that individual. 

	 Does a temporary employment 
agency need to report a new 
hire for each individual placed 
by the agency?  If your agency 
is paying wages to the individual, 
you must submit a new hire report.  
The individual needs to be reported 
only once, unless there is a break 
in service from your agency and a 
new W-4 form is required.  If your 
agency simply refers individuals 
for employment and does not pay 
salaries, new hire reports are not 
necessary.

	 Do I need to submit a new hire 
report for independent contractors 
and subcontractors performing 
services?  Federal policy states 
that if the work being performed is 
based on a contract rather than an 
employer/employee relationship, you 
are not required to submit a new hire 
report.  However, the contractor is 
responsible for reporting his or her 
employees.

	 More Information about the federal 
requirement for reporting new hire 
can be obtained by contacting the 
Vermont Ofýce for Child Support, 
New Hire Customer Service at 
1-800-786-3214 or email: empl@
ocs.state.vt.us.  For information 
on methods of reporting new hire 
reports, please contact Vermont 
Department of Labor’s Employer 
Services Unit at (802-)828-4344.



Equal Opportunity is the Law - The State of Vermont is an Equal Opportunity/Afýrmative Action Employer.  
Applications from women, individuals with disabilities, and people from diverse cultural backgrounds are 
encouraged.  Auxiliary aids and services are available upon request to individuals with disabilities.  711 (TTY/
Relay Service) or 802-828-4203 TDD (Vermont Department of Labor).

Vermont’s Environmental Regulations Explained - FREE
   Thursday, October 2nd, 2008, 9:00 a.m. to 3:30 p.m. Vermont Safety & Health Council presents the 2008 Annual Fall Expo 
at the scenic Basin Harbor Club on Lake Champlain near Vergennes, VT.  A day of fun, food and fancy landing you on ñThe 
Top of Safetyò by using training tips from the experts, exposing the ñ6th Sò of 5S and Lean, sharing the secrets of success 
from leading Vermont companies and tackling the top ten OSHA violations, citations and penalties. More information will be 
available at: www.vshc.org (upcoming events page).
   Thursday, October 16th, 2008, 1:00 p.m. to 4:00 p.m. Asa Bloomer Building, Rutland, Vermont.  Save-a-Life Training and 
Safety & Health Roundtable sponsored by the Rutland Area Safety Health Chapter of the Vermont Safety & Health Council.  
Save-a-Life training is a 2-hour Basic Bystander Emergency Preparedness program for the workforce or community.  More 
information available from VSHC President, Pauline Singley, 802-352-4427, sing236@earthlink.net 

ANNOUNCEMENTS

Vermont’s 12th Annual Women’s Economic Opportunity Conference
Saturday, October 25, 2008

Vermont Technical College, Randolph Center
Presented by: U.S. Senator Patrick Leahy

Workshops:  Business, Technology, Life Management, Stress Busters

Information about our workshops may be found online at: www.vtsbdc.org 
(click on training link)

or http://leahy.senate.gov

Keynote Speaker
Justice Marilyn Skoglund

Registration Deadline:
October 10, 2008


